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MIDWEST ABORIGINAL ORGANISATION ALLIANCE 
Statement 

HON DARREN WEST (Agricultural) [5.21 pm]: I have been asked by the Midwest Aboriginal Organisation 
Alliance to formally put on the public record in the Parliament its statement. 

The Midwest Aboriginal Organisation Alliance is an Aboriginal-initiated and Aboriginal-led alliance that 
evolved from the folding of the Aboriginal and Torres Strait Islander Commission to become a collective, 
representative and proactive Aboriginal voice for the midwest region. MAOA has a strong sense of cultural 
strength and identity with a shared vision about the values that unite the Aboriginal people of the midwest 
region. MAOA consists of 16 Aboriginal organisations in Western Australia’s midwest. It leads and supports an 
established group of dedicated Aboriginal organisations and service agencies that encompass a broad range of 
resource agencies; media and art facilities; housing providers; health, social and emotional wellbeing services; 
sporting and youth agencies; and employment services. MAOA values the contribution of each of its member 
organisations, and works collaboratively with community, industry and government partners in addressing key 
issues affecting the health, education, housing, socioeconomic, cultural and justice futures of Aboriginal people 
living in the midwest. It is a strategic action alliance of Aboriginal organisations and external partners in the 
midwest, such as the Western Australian Centre for Rural Health and the City of Greater Geraldton and has 
operational support from the WA Department of Aboriginal Affairs, along with the Department of the 
Prime Minister and Cabinet. 

MAOA was established in 2008 with endorsement from Professor Fiona Stanley, AC; Mr Rod Little; director of 
the National Congress of Australia’s First Peoples; Dr Fred Chaney, AO; and Professor Sir Michael Marmot, 
chair of the World Health Organization’s Commission on the Social Determinants of Health. 

MAOA’s family principles are to address local issues collaboratively and to be a conduit between government 
and the Aboriginal community; provide a united voice for Geraldton and the midwest; develop 
a whole-of-community representation; establish strategic approaches to community planning; strengthen 
community governance; share organisational resources; create sustainable social, economic and commercial 
development opportunities; support and strengthen each member organisation; reduce duplication and 
competition for limited funds; and remain totally focused on the need of, and support for, the Aboriginal 
community—not “what’s in it for me”. 

MAOA’s vision is a strong collective voice in advocating, changing and enhancing the physical, social, 
economic and cultural futures of Aboriginal people in the midwest. Its mission is to be a cohesive Indigenous 
alliance working together to sustain and improve Aboriginal services in the communities of the midwest region 
of Western Australia, and to see that MAOA is recognised locally, nationally and internationally as a leader in 
Aboriginal community development. Its goal is to build capacity, generate sustainable development and create 
positive change for Aboriginal people in the midwest region; and support the development of solution-focused, 
evidence-based, stakeholder-endorsed strategic action across the locally identified priority areas of housing, 
health service cultural security, education, justice and safe communities and culture. 

MAOA outcomes are to develop local solutions to local issues experienced by Aboriginal people; promote and 
support Aboriginal service providers through collaboration; improve the coordination of the delivery of 
Indigenous services through training and education, information and cost sharing; foster and develop a local 
Indigenous decision-making process through a cohesive partnership between the local Aboriginal service 
providers; and aim to improve and expand the midwest Indigenous service providers delivering government 
services to the Indigenous community through the development of a strategic approach to increased cost 
effectiveness, lobbying and networking based on researched data and a collaborative Indigenous alliance. Other 
outcomes are to link Aboriginal community leaders in working together in skills development and capacity 
building to improve the economic and social futures of Indigenous service provision; advance the coordination 
and delivery of Indigenous services by improving employment and training opportunities and the sharing of 
resources based upon local research and recommendations developed and implemented in a strategic approach; 
develop and support strong partnerships between Indigenous service providers; and ensure a cohesive approach 
to improving service delivery for, and in consultation with, the Indigenous community. MAOA is not involved in 
native title trust funds or royalty for regions allocations and does not aim to speak for the whole community, but 
it does speak for all the issues that are put on the table for support by its members. 

I turn to the Midwest Aboriginal Organisation Alliance membership. MAOA has unwavering support from the 
local Aboriginal community and local Aboriginal service providers. The member organisations include 
Bundiyarra Aboriginal Community Aboriginal Corporation, Murchison Region Aboriginal Corporation; 
Geraldton Regional Aboriginal Medical Service, Midwest Aboriginal Media Association Inc, Geraldton Sporting 
Aboriginal Corporation, Geraldton Streetwork Aboriginal Corporation, Geraldton Family Advocacy Service, 
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Wila Gutharra Community Aboriginal Corporation, Geraldton Aboriginal men’s group, Yamatji Marlpa 
Aboriginal Corporation, Aboriginal Workforce Development Centre, Yulella, Midwest Employment and 
Economic Development Aboriginal Corporation, Yamatji Patrol, Marra Art and Design—trading as 
Yamaji Arts—and Mulga Mail. 

The MAOA executive consists of five MAOA member organisation representatives plus an executive officer. 
The executive reports to the alliance and provides linkages between the alliance members and the communities, 
work groups and partners. It ensures that priorities are progressed and establishes subcommittees at the direction 
of the alliance. Those subcommittees are in the areas of culture, justice and safe communities, health, housing, 
education, and family and domestic violence. MAOA standing subcommittees meet on a monthly basis, chaired 
by a MAOA-approved Aboriginal person. The existing reporting structures are through the respective 
chairpersons at each monthly MAOA board meeting. MAOA’s strategic plan provides a transparent operational 
reference and it enables an efficient coordination of activities and operation. 

I will just summarise some of these final points as we go to the end. I turn to marketing, promotion and 
communication. This includes recent development of a MAOA website; information and public relations through 
media releases, radio interviews and articles in the Bundiyarra Journal; and lobbying stakeholders, local 
members of Parliament, the three tiers of state government and commonwealth government ministers. 

MAOA membership and the Aboriginal community are keen to promote and ensure an increased Aboriginal 
voice and Aboriginal representation across all tiers of government, including encouraging and supporting the 
election of Aboriginal candidates. In summary, MAOA is a not-for-profit, Aboriginal community–based and 
Aboriginal-led collective of Aboriginal organisations and people in the midwest, with a strong focus on 
promoting and strengthening Aboriginal heritage and culture and providing services to Aboriginal people. It 
acknowledges and strongly supports evidence-based approaches to achieving greater community engagement in 
Aboriginal issues and to drive change. MAOA serves as a conduit to and from the Aboriginal community, and 
works collaboratively with community, industry and government partners to address key issues affecting the 
futures of midwest Aboriginal people. Its role is also deeply embedded in strengthening services for Aboriginal 
people to redress the existing disproportionate disadvantage that continues to persist in Aboriginal communities, 
families and individuals. It should also be underlined that the MAOA model is unique. It is a tested, community-
based, developmental and engagement approach that is both grassroots and solution focused. Through this 
model, MAOA has evolved and grown and continues to be successful. 

The characteristics of the MAOA model are a unified Aboriginal alliance of 16 organisation leaders, totally 
Aboriginal initiated, led and managed; a bottom-up rather than top-down approach; working to address causes, 
not responding to symptoms; solution oriented, not treatment focused; sustainability focused, not a short-term 
quick fix; working collaboratively and in coordination across the key relevant sectors; evidence based in process 
and outputs; priority status for the local Aboriginal community’s desire for Aboriginal people to determine their 
own destiny and to drive a new way forward; and partnerships with local government, with local academics 
having proven expertise in using leading-edge approaches in research and with local industry stakeholders who 
have local interests at heart in planning for a sustainable Aboriginal future. Strong endorsement and active 
support is given to seeking leading national and international Aboriginal and non-Aboriginal experts in the 
participatory action and social determinants methodologies. Finally, the key principles and characteristics of the 
MAOA model are now being replicated in recent government initiatives, such as the strategic advisory council, 
the Aboriginal youth services investment reforms and the implementation of the delivery of community services 
in partnership policy. 

I am proud to be involved in the MAOA. I think it has a wonderful chairperson in Gordon Gray. It has done a lot 
of great work in working collectively to solve Aboriginal issues themselves, in partnership with others. This is 
a great model that could be used elsewhere, and it is a great initiative that has come out of the midwest. 
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